
My love for nursing has spanned more than 4 decades. I qualified as a registered Nurse in 1980 and 

worked as a Staff Nurse Midwife for 8 years in my home country of Nigeria, before moving to 

London with my family. 

 

Early in my career, I worked for two of the NHS flagship hospitals in England - Hammersmith and St 

Bartholomew in the Haematology and Oncology wards. As a Staff Nurse, I worked hard to deliver a 

quality service as well as leading the nursing team in the ongoing development of the services, 

treatment and care provided to female patients. I also took great pride in supporting my colleagues 

and teaching new staff and students.  

 

I soon begin to understand the importance of community care as most of the patients discharged 

were to continue care in the community. I developed an interest in community nursing and had a 

desire to ensure these patients were provided with consistent quality care. I joined Community 

nursing in 1999 and worked as a Community Staff Nurse in the Tower Hamlets NHS Trust. The 

following year, I was sponsored by Newham Trust to undertake a BSC Community Specialist course - 

District Nursing and worked as a Qualified District Nurse Team leader before I moved to work locally 

in with the Enfield Community service as a District Nurse Team Leader in 2002.  

 

In 2005, when the Tissue Visibility Nurse Specialist moved to New Zealand, I did not allow closure of 

the clinic but instead volunteered to take over the management of the 2 hours weekly Leg ulcer 

clinic and improved the service by extending it to  a whole day clinic (9am to 5pm) running twice a 

week. 

 

In addition, I also established an additional clinic called the Community treatment clinic for wound 

management and other nursing care, which I revamped again in 2019 now called Community Nurse 

Led Clinic.  

 

I am committed to the safe and effective delivery of the Enfield district nursing service and always 

look for innovative solutions to the delivery of care. For instance, a solution was needed for the 

increasing cases of insulin administration on the district nursing caseload and with a number of new 

health care assistants in post, I worked swiftly with the learning and development team, and  the 

practice development nurses, to develop a competency framework for the new HCA's, procure 

external training from an external diabetic nurse consultant who works on the national scale and 



ensured that these staff were fully trained to deliver insulin safely within 6 weeks. This would have 

taken 3-4 months to put in place by the Trusts supporting services. 

 

The Covid-19 pandemic continues to be a challenge for the NHS and the country at large. This 

provided an opportunity for me to once again lead the Enfield District nursing service through a 

period of rapid change and uncertainty. For the Enfield DN service, this meant having to provide high 

quality care while managing  significant staff shortages and capacity (due to staff in shielding or in 

quarantine) and whilst experiencing increased referrals from other pathways such as GPs, hospitals 

and specialists services that had stopped running their services.  

 

Despite of staffing challenge, I ensured that through reorganization of work, calm leadership I 

service could release nurses to provide mutual aid to support the neighbouring acute trust to 

provide phlebotomy for housebound patients as their entire phlebotomy service was shut down. 

My passion is in the delivery of quality care to patients. I enjoy studying and improving my 

knowledge and skills as I see nursing as lifelong learning. I regularly attend training in all core areas 

in district nursing and always encourage colleagues and staff working with me to improve their 

knowledge and be confident and competent in their role. I continued my studies in 2006 and 2008 

and achieved qualifications in Nurse Independent /Supplementary Prescriber and Essential Skills for 

People Management. I was also awarded the Post Graduate Diploma in Executive Health 

Management in 2015. Another proud moment was when I received the Trust Staff Excellence Award 

in 2006. 

 

As a BAME nurse that has risen through the ranks through dedication to continuous professional 

development, hard work and development of my leadership skills,  I provide coaching, and 

mentoring to other BAME nurses in the Enfield Community services to aspire to leadership positions 

within the community nursing teams and beyond. As a result over 50% of the team leaders in the 

service are of BAME background which is excellent considering the diverse borough that Enfield is. 

Using my own example, I demonstrate what is possible and support all the health care assistants 

within the service to start their journey towards becoming registered nurses through the apprentice 

training programmes. 

 

I am also passionate about making innovative changes within the organisation to improve service 

delivery. With the support of my manager, I have been involved in numerous positive changes within 



Enfield DN Service such as implementing a 24-hour service and amalgamating the evening and day 

services by closing the gap in service delivery. 

 

I volunteered to lead with the cooperation of an outstanding DN team in the first wave of quality 

improvement project in the Trust, to initiate and embed quality improvement within the service. 

This quality project was designed to assist District Nurses to utilise their time more effectively, whilst 

improving the outcomes for patients self-caring. It also designed to enhance communication with 

hospital staff. This has made a difference, as a result of the project I developed Patient information 

booklets to promote self-care: Titled “District Nursing helping patient to take control of their life” 

this helped the patient understand the service being offered to them. 

 

I am extremely pleased that I have been awarded the prestigious title of Queen’s Nurse. The award 

recognises exceptional leadership in Community Nursing. It gives me great pride that my many years 

of service, dedication and continued commitment to improving standards of care in the community 

have been recognised in such a wonderful manner. It is truly a great honour to hold the title of 

Queen’s Nurse and to represent the Borough of Enfield. I hope that my achievements will encourage 

and inspire others to work hard, always strive to improve, to reach for their goals and to make a real 

difference within their service. 

 

 

 


