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Accountability and have been to ensure that these documents are accurate and up-to-date. 
 
Appendix 1 sets out a list of revisions made to the above documents and the reasons for these. 
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recommended that the Trust Board ratify the proposed changes. 
 

Recommendations: 
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1. Ratify the amendments to the Trust’s Standing Orders (as attached as Appendix 2); 
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3. Ratify the amendments to the Trust’s Standing Financial Instructions (as attached as Appendix 
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Report 
 
1. Introduction and Background 
 
1.1 The Trust has a legal requirement to publish its Standing Orders, Reservation of Powers to 

the Board and Delegation of Powers, and Standing Financial Instructions.  
 
1.2 These documents are reviewed on an annual basis to ensure that these documents are 

accurate and up-to-date, reflecting decisions taken throughout the year, legislative changes 
and best practice in order to ensure that the Trust is operating lawfully. 

 
1.4 Attached as Appendix 1 is a schedule of the revisions proposed. 
 
2. Standing Orders 
 
2.1 The NHS Code of Accountability requires all Trusts to adopt Standing Orders for the 

regulation of its proceedings and business.  The Standing Orders detail the composition of 
the Trust Board, arrangements for Trust Board meetings, the appointment of Committees, 
arrangements for the exercise of functions, and the duties and obligations of members and 
officers. 

 
2.2 The revised Standing Orders, with the changes highlighted, are attached as Appendix 2. 
 
3. Reservation of Powers to the Board and Delegation of Powers 
 
3.1 Section 15 of Schedule 7 of the National Health Service Act 2006 requires that all Trusts 

demonstrate the existence of comprehensive governance arrangements which may be 
delegated in accordance.  The Reservation of Powers to the Board and Delegation of 
Powers sets out those decisions which are reserved for the Trust Board and those which 
may be delegated to a committee, sub-committee, or a Director or Officer of the Trust. 

 
3.2 The revised Reservation of Powers to the Board and Delegation of Powers, with the 

changes highlighted, are attached as Appendix 3. 
 
4. Standing Financial Instructions 
 
4.1 The Trust (Functions) Directions 2000 require that each Trust shall agree Standing 

Financial Instructions for the regulation of the conduct of its members and officers in 
relation to all financial matters with which they are concerned.  The Standing Financial 
Instructions detail the financial responsibilities, policies and procedures adopted by the 
Trust.   

 
4.2 The revised Standing Financial Instructions, with the changes highlighted, are attached as 

Appendix 4.   
 
 

Implications 
 
5. Budgetary / Financial Implications 
 
5.1 There are no budgetary implications as a result of this report.  The report seeks to make 

revisions to the Standing Financial Instructions which will help to ensure that the Trust’s 
financial transactions are carried out in accordance with the law and with Government 
policy in order to achieve probity, accuracy, economy, efficiency and effectiveness. 
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6. Risk Management 
 
6.1 Revisions to the Standing Orders, Reservation of Powers to the Board and Delegation of 

Powers, and Standing Financial Instructions have been made to ensure that these 
documents are accurate and up-to-date, and in so doing provide a framework for the Trust 
to operate within. 

 
7. Equality and Diversity Implications 
 
7.1 None.  
 
Ends. 
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Appendix 1 
Schedule of Revisions 

 

Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

Standing Orders 
 

Page 6 - 8  
(and throughout) 
 

 Various minor amendments and insertions 
which are reflected throughout the 
document. 

Amendments made to clarify terms 
referred to within the Standing 
Orders, removal of reference to 
Associate Member which is not 
applicable to the Trust, and 
inclusion of reference to The 
National Health Service Trusts 
(Membership and Procedure) 
Regulations 1990. 
 

Throughout   Reference to Trust Development 
Authority has been replaced with 
NHS Improvement, which is the 
successor organisation. 
 

Page 9 
Para 1.1.8 
 

The Code of Accountability requires the 
Trust to adopt Standing Orders for the 
regulation of its proceedings and business.  
The Trust must also adopt Standing 
Financial Instructions (SFIs) as an integral 
part of Standing Orders setting out the 
responsibilities of individuals. 

The Membership, Procedure and 
Administration Arrangements 
RegulationsThe Code of Accountability 
requires the Trust to adopt Standing Orders 
for the regulation of its proceedings and 
business.  The Trust must also adopt 
Standing Financial Instructions (SFIs) as an 
integral part of Standing Orders setting out 
the responsibilities of individuals. 
 

The Membership, Procedure and 
Administration Arrangements 
Regulations has replaced the Code 
of Accountability. 
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

Page 9 
Para 1.1.10 – 
1.1.12 
 

 Should any difficulties arise regarding the 
interpretation or application of any of the 
Standing Orders, advice should be sought 
from the Trust Board Secretary before 
acting.  The user of these Standing Orders 
should also be familiar with and comply with 
the provisions of the Trust’s Standing 
Financial Instructions.  Note in particular 
procedures for tendering, quotations and 
contracts and the Reservation of Powers to 
the Board and Delegation of Powers. 
 
Failure to comply with the Standing Orders, 
Standing Financial Instructions or Scheme 
of Delegation can, in certain circumstances, 
be regarded as a disciplinary matter that 
could result in dismissal. 
 
All members of the Board and employees 
have a duty to disclose any noncompliance 
with these Standing Orders to the Trust 
Board Secretary as soon as possible. 
 

New paragraphs included for clarity 
of the interpretation, failure to 
comply, and duty to disclose any 
noncompliance with these Standing 
Orders. 

Page 10 
Para 1.2.2 
 

The Code of Accountability requires that, 
inter alia, Trust Boards draw up a schedule 
of decisions reserved to the Board, and 
ensure that management arrangements are 
in place to enable responsibility to be clearly 
delegated to senior executives (a scheme of 
delegation).  The Code also requires the 
establishment of audit and remuneration 
committees with formally agreed terms of 
reference.  The Code of Conduct makes 

Regulation 16 of the Membership, 
Procedure and Administration 
Arrangements Regulations permits the Trust 
to make arrangements for the exercise on 
behalf of the Trust of any of its functions by 
a committee appointed pursuant to 
Regulation 15 of the Regulations. 
 

Original paragraph has been 
replaced to reflect reference to the 
Membership, Procedure and 
Administration Arrangements 
Regulations. 
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

various requirements concerning possible 
conflicts of interest of Board members. 
 

Page 11 
Para 2.2.1 
 

Appointment of the Chairman and Members 
of the Trust - Paragraph 4 of Schedule 5A to 
the 1977 Act, as inserted by the Health Act 
1999, provides that the Chairman is 
appointed by the Secretary of State, but 
otherwise the appointment and tenure of 
office of the Chairman and members are set 
out in the Membership, Procedure and 
Administration Arrangements Regulations. 
 

Paragraph 7 of the Membership, Procedure 
and Administration Arrangements 
Regulations sets out the period of tenure of 
office of the Chairman and members.  
Paragraph 9 sets out provisions for the 
termination or suspension of office of the 
Chairman and Members. 
 

Original paragraph has been 
replaced to reflect reference to the 
Membership, Procedure and 
Administration Arrangements 
Regulations. 

Page 12 
Para 2.5.2 
 

Where the office of a member of the Board 
is shared jointly by more than one person: 
 

Where the office of a member of the Board 
is shared jointly by more than one person: 
 
(e) If only one person attends the 

meeting, they shall be entitled to cast 
a vote. 

 

Inclusion of additional text for clarity. 

Page 14 
Para 3.1.4 
 

An Annual General Meeting shall be held on 
or before 30 September in each year for the 
purpose of presenting the Annual Report, 
audited accounts and the Quality Account. 

The Trust will publicise and hold an Annual 
General Meeting in accordance with the 
NHS Trust’s (Public Meetings) Regulations 
1991 (SI (1991) 482).  The meeting An 
Annual General Meeting shall be held on or 
before 30 September in each year for the 
purpose of presenting the Annual Report, 
audited accounts and the Quality Account. 
 

Clarification regarding the 
requirement to hold an Annual 
General Meeting by the end of 
September in each year. 
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

Page 23 
Para 4.8.7 

 Improvement Committee 
 
The Committee is chaired by a Non-
Executive Director of the Trust.  This 
Committee is responsible for overseeing the 
Trust’s Quality Improvement and 
Enablement Programmes and the Trust’s 
Workforce and Organisational 
Development. 
 

New paragraph setting out the 
purpose of the newly formed 
Improvement Committee. 

Page 23 – 24 
Para 5.1.2 – 
5.1.3 

5.1.2 Section 16B of the NHS Act 1977 
allows for regulations to provide for 
the functions of Trust’s to be 
carried out by third parties. In 
accordance with The Trusts 
(Membership, Procedure and 
Administration Arrangements) 
Regulations 2000 the functions of 
the Trust may also be carried out in 
the following ways: 

 
(i) by another Trust; 
 
(ii) jointly with any one or 

more of the following:  
NHS Trusts, NHS Trust 
Development Authority or 
Clinical Commissioning 
Groups; 

 
(iii) by arrangement with the 

appropriate Trust or 
Clinical Commissioning 

5.1.2 Paragraph 18 of Schedule 4 of the 
NHS Act 2006 allows the functions 
of the Trust to be carried out jointly 
with any one or more of the 
following: NHS Trusts, NHS 
Improvement or any other body or 
individual (excluding Clinical 
Commissioning Groups). 

 
5.1.3 Regulation 16 of the Membership, 

Procedure and Administration 
Arrangements Regulations permits 
the Trust to make arrangements for 
the exercise on behalf of the Trust 
of any of its functions by a 
committee appointed pursuant to 
Regulation 15 of the Regulations. 

 

Original paragraphs have been 
replaced to reflect reference to the 
NHS Act 2006 and the Membership, 
Procedure and Administration 
Arrangements Regulations. 
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

Group, by a joint 
committee or joint sub-
committee of the Trust and 
one or more other health 
service bodies; 

 
(iv) in relation to arrangements 

made under S63(1) of the 
Health Services and 
Public Health Act 1968, 
jointly with one or more 
NHS Trusts, the NHS 
Trust Development 
Authority or Clinical 
Commissioning Groups. 

 
5.1.3 Where a function is delegated by 

these Regulations to another Trust, 
then that Trust or health service 
body exercises the function in its 
own right; the receiving Trust has 
responsibility to ensure that the 
proper delegation of the function is 
in place.  In other situations, i.e. 
delegation to committees, sub-
committees or officers, the Trust 
delegating the function retains full 
responsibility. 

 

Page 25 
Para 6.2.1 
 

Notwithstanding the application of SO 6.1 
above, these Standing Orders and Standing 
Financial Instructions must be read in 
conjunction with the following Policy 

Notwithstanding the application of SO 6.1 
above, these Standing Orders and Standing 
Financial Instructions must be read in 
conjunction with the following Policy 

Clarification of Policy names and 
inclusion of reference to the Counter 
Fraud and Bribery Policy. 
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

statements: 
 

 the Standards of Business Conduct and 
Conflicts of Interest Policy for Barnet, 
Enfield and Haringey Mental Health 
NHS Trust staff; 

 the staff Disciplinary and Appeals 
Procedures adopted by the Trust  

 
both of which shall have effect as if 
incorporated in these Standing Orders. 

statements: 
 

 the Standards of Business Conduct and 
Conflicts of Interest Policy for Barnet, 
Enfield and Haringey Mental Health 
NHS Trust staff; 

 the staff Disciplinary Policy and Appeals 
Procedures; and adopted by the Trust 

 Counter Fraud and Bribery Policy 
 
both all of which shall have effect as if 
incorporated in these Standing Orders. 
 

Page 26 
Para 6.4.1 
 

Notwithstanding the application of SO 6.1 
above, these Standing Orders and Standing 
Financial Instructions must be read in 
conjunction with the following guidance and 
any other issued by the Secretary of State 
for Health: 
 
 

 Caldicott Guardian 1997; 

 Human Rights Act 1998; 

 Freedom of Information Act 2000; 

 Code of Conduct for NHS Managers 
2002; 

 Bribery Act 2010; 

 ABPI Code of Practice for the 
Pharmaceutical Industry 2012 Second 
Edition relating to hospitality/gifts from 
pharmaceutical / external industry. 

Notwithstanding the application of SO 6.1 
above, these Standing Orders and Standing 
Financial Instructions must be read in 
conjunction with the following guidance and 
any other issued by the Secretary of State 
for Health: 
 
 

 Caldicott Guardian 1997; 

 Human Rights Act 1998; 

 Freedom of Information Act 2000; 

 Code of Conduct for NHS Managers 
2002; 

 The Public Contracts Regulations 
2006; 

 Bribery Act 2010; 

 ABPI Code of Practice for the 
Pharmaceutical Industry 2012 Second 
Edition relating to hospitality/gifts from 

Inclusion of reference to additional 
legislation  
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

pharmaceutical / external industry. 

 The NHS Constitution for England. 
 

Page 26 
Para 7.1.1 
 

The NHS Code of Accountability requires 
Board Members to declare any interests 
which are relevant and material to the NHS 
Board of which they are a member. All 
existing Board members should declare 
such interests.  Any Board members 
appointed subsequently should do so on 
appointment. 
 

The Membership, Procedure and 
Administration Arrangements Regulations 
The NHS Code of Accountability requires 
Board Members to declare any personal or 
business interests which are relevant and 
material to the NHS Board of which they are 
a member and which may influence or may 
be perceived to influence their judgement. 
All existing Board members should declare 
such interests.  Any Board members 
appointed subsequently should do so on 
appointment. 
 

Amendments made to reflect 
reference to the Membership, 
Procedure and Administration 
Arrangements Regulations. 

Page 26 
Para 7.1.2 
 

Interests which should be regarded as 
"relevant and material" are: 
 
a) Directorships, including Non-Executive 

Directorships held in private companies 
or PLCs (with the exception of those of 
dormant companies); 

b) Ownership or part-ownership of private 
companies, businesses or 
consultancies likely or possibly seeking 
to do business with the NHS; 

c) Majority or controlling share holdings in 
organisations likely or possibly seeking 
to do business with the NHS; 

d) A position of Authority in a charity or 
voluntary organisation in the field of 
health and social care; 

Interests which should be regarded as 
"relevant and material" are: 
 
a) Shareholdings and other ownership 

interests in any publicly listed, private 
or not-for-profit company, business, 
partnership or consultancy. 

b) Patents and other intellectual property 
rights. 

c) Loyalty Interests by virtue of any 
position of authority in another NHS 
organisation or commercial, charity, 
voluntary, professional, statutory or 
other body which could be seen to 
influence decisions. 

d) Outside employment. 
e) Clinical Private Practice. 

Reflects changes required as a 
result of guidance from NHS 
Improvement on Conflicts of Interest  
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

e) Any connection with a voluntary or 
other organisation contracting for NHS 
services; 

f) Research funding/grants that may be 
received by an individual or their 
department; 

g) Interests in pooled funds that are under 
separate management. 

 

Page 27 
Para 7.1.3 
 

Financial Reporting Standard No 8 (issued 
by the Accounting Standards Board) 
specifies that influence rather than the 
immediacy of the relationship is more 
important in assessing the relevance of an 
interest.  The interests of partners in 
professional partnerships including general 
practitioners should also be considered. 

The Membership, Procedure and 
Administration Arrangements Regulations 
require that the pecuniary interest of 
directors’ spouses and cohabiting partners, 
in contracts should be declared.  Any 
members of the Board who comes to know 
that the Trust has entered into or proposes 
to enter into a contract in which they or any 
person connected with them has a 
pecuniary interest, direct or indirect, the 
Board member shall declare their interest by 
giving notice in writing of such fact to the 
Trust as soon as practicable. 
 

Original paragraph has been 
replaced to reflect reference to the 
Membership, Procedure and 
Administration Arrangements 
Regulations. 

Page 29 
Para 7.3.2 (iv) 

Any remuneration, compensation or 
allowance payable to the Chairman or a 
Member by virtue of paragraph 11 of 
Schedule 5A to the National Health Service 
Act 1977 (pay and allowances) shall not be 
treated as a pecuniary interest for the 
purpose of this Standing Order. 
 

Any remuneration, compensation or 
allowance payable to the Chairman or a 
Member by virtue of paragraph 11 of 
Schedule 5A to the National Health Service 
Act 1977 (pay and allowances) Schedule 4 
of the National Health Service Act 2006 
shall not be treated as a pecuniary interest 
for the purpose of this Standing Order. 
 

Amendment made to reflect 
reference to the National Health 
Service Act 2006 
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

Reservation of Powers to the Board and Delegation of Powers 
 

Throughout 
 

  Consistent use of the term 
Executive Management Team 
 

Page 9 
Para 3.2 
 

 Health & Safety Arrangements - 
Chief Executive has overall 
accountability, however lead 
responsibility is delegated to the 
Executive Director of Nursing, Quality 
and Governance with operational 
responsibility devolved to all 
Directorates. 

 

 Health & Safety Arrangements - 
Chief Executive has overall 
accountability, however lead 
responsibility is delegated to the 
Executive Director of Nursing, Quality 
and GovernanceChief Finance and 
Investment Officer with operational 
responsibility devolved to all 
Directorates. 

 

Reflects change of responsibility. 

Page 21 
Para 6 
 

6. Capital Schemes 

 
6. Capital Schemes 
 
All amounts refer to total contract values, not 
annual values 

 

For clarification. 

Page 24-25 
Para 10 
 

10. Engagement of Staff Not On the 
Establishment 

 
Any engagement must be compliant with 
employment and tax law and best practice 

 

10. Engagement of Staff Not On the 
Establishment 

 
Any engagement must be compliant with 
employment and tax law and best practice, with 
advice being obtained from Workforce and 
specific consideration being given to 
consideration of IR35 regulations 

 

For clarification. 

Page 31 
Para 22 
 

Drugs and Therapeutic Committee and 
Executive Director and referred to Audit 
Committee for information 
 

Drugs and Therapeutic Committee and 
Executive Director and referred to Audit 
Finance and Investment Committee for 
information 
 

For clarification. 
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

Standing Financial Instructions 
 

Throughout 
 

  Reference to Manual For Accounts 
has been changed to Group 
Accounting Manual. 
 

Throughout 
 

  Reference to NHS Litigation 
Authority replaced with NHS 
Resolution. 
 

Page 7 
Para 1.2.3 
 

Within the Standing Financial Instructions, it 
is acknowledged that the Chief Executive is 
ultimately accountable to the Board, and as 
Accountable Officer, to the Secretary of 
State, for ensuring that the Board meets its 
obligation to perform its functions within the 
available financial resources.  The Chief 
Executive has overall executive 
responsibility for the Trust’s activities; is 
responsible to the Chairman and the Board 
for ensuring that its financial obligations and 
targets are met and has overall 
responsibility for the Trust’s system of 
internal control. 
 

Within the Standing Financial Instructions, it 
is acknowledged that the Chief Executive is 
ultimately accountable to the Board, and as 
Accountable Officer, to the Secretary of 
State, for ensuring that the Board meets its 
obligation to perform its functions within the 
available financial resources.  The Chief 
Executive has overall executive 
responsibility for the Trust’s activities; is 
responsible to the Chairman and the Board 
for ensuring that its financial obligations and 
targets are met and has overall 
responsibility for the Trust’s system of 
internal control and shall monitor and ensure 
compliance with NHS Counter Fraud Authority’s 

Standards for Providers. 
 

For clarification of alignment with 
NHS Counter Fraud Authority’s 
Standards for Providers. 

Page 7-8 
Para 1.2.5 
 

The Chief Finance and Investment 
Officer 
 

The Chief Finance and Investment 
Officer 
 
(g) to report and inform the Trust’s 

nominated Local Counter Fraud 
Specialist (LCFS) all referrals of 

Inclusion of reference to the Local 
Counter Fraud Specialist. 
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

fraud and or bribery, made directly 
to them. 

 

Page 11 
Para 2.4.1 – 
2.4.2 
 

2.4.1 The External Auditor is appointed by 
Public Sector Audit Appointments 
Ltd and paid for by the Trust.  The 
Audit Committee must ensure a 
cost-efficient service.  If there are 
any problems relating to the service 
provided by the External Auditor, 
then this should be raised with the 
External Auditor and referred on to 
Public Sector Audit Appointments 
Ltd if the issue cannot be resolved. 

 

2.4.2 From 2017/18 onwards the external 
auditor will be appointed directly by 
the Trust, with the Audit Committee 
acting as the Trust’s Auditor Panel 
to oversee the appointment and 
management of the External 
Auditor. 

 

2.4.1 The External Auditor is appointed, 
and paid for, directly by the Trust, 
with the Audit Committee acting as 
the Trust’s Auditor Panel to oversee 
the appointment and management 
of the External Auditor. 

Reflects changes in the 
appointment of External Auditors. 

Page 11-12 
Section 2.5 
 

Fraud, Bribery and Corruption Fraud, Bribery and Corruption 
 
See Section 2.5 

Large number of amendments and 
additions provided by the Trust’s 
Local Counter Fraud Specialist to 
reflect changes to the Trust’s 
arrangements around Fraud, 
Bribery and Corruption. 
 



BEH-MHT – Trust Board – 27.11.2017  4.1 - Annual Review of Standing Orders, Standing 
Financial Instructions and Scheme of Delegation 

 

 

Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

Page 16 
Para 5.2 
 

The Trust’s annual accounts must be 
audited by an auditor appointed by Public 
Sector Audit Appointments Ltd. The Trust’s 
audited annual accounts must be presented 
to a public meeting and made available to 
the public. 
 

The Trust’s annual accounts must be 
audited by an auditor appointed in 
accordance with the Local Audit and 
Accountability Act 2014 by Public Sector 
Audit Appointments Ltd. The Trust’s audited 
annual accounts must be presented to a 
public meeting and made available to the 
public. 
 

Reflects changes in the 
appointment of External Auditors. 

Page 20-21 
Para 8.5.3 
 

Formal tendering procedures and 
alternative procurement processes for 
contract values below £75,000 may be 
waived in the following circumstances but 
cannot be waived for contracts which 
exceed the OJEU threshold (£106,047 at 
October 2016): 
 

Formal tendering procedures and 
alternative procurement processes for 
contract values below £75,000 may be 
waived in the following circumstances but 
cannot be waived for contracts which 
exceed the OJEU threshold (£106,047 at 
October 2016September 2017): 
 

Reflects revised date. 

Page 32 
Para 9.1.1 

All SLAs should aim to implement the 
agreed priorities contained within the Local 
Delivery Plan (LDP) and wherever possible, 
be based upon integrated care pathways to 
reflect expected patient experience.  In 
discharging this responsibility, the Chief 
Executive should take into account: 
 

All SLAs should aim to implement the 
agreed priorities contained within the 
Sustainability and Transformation Plan 
(STP) Local Delivery Plan (LDP) and 
wherever possible, be based upon 
integrated care pathways to reflect expected 
patient experience.  In discharging this 
responsibility, the Chief Executive should 
take into account: 
 

Reference to the Sustainability and 
Transformation Plan (STP) 

Page 43 
Para 14.1.8 
 

The Chief Finance and Investment Officer 
shall issue procedures governing the 
financial management, including variations 
to contract, of capital investment projects 
and valuation for accounting purposes. 
These procedures shall fully take into 

The Chief Finance and Investment Officer 
shall issue procedures governing the 
financial management, including variations 
to contract, of capital investment projects 
and valuation for accounting purposes. 
These procedures shall fully take into 

Reference to the NHSI publication 
“Capital regime, investment and 
property business case approval 
guidance for NHS providers”. 
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Page 
Paragraph 
 

Original Text Revision Required Reason for Amendment 

 

account the delegated limits for capital 
schemes included in Annex C of HSC 
(1999) 246. 

account the delegated limits for capital 
schemes included in the NHSI publication 
“Capital regime, investment and property 
business case approval guidance for NHS 
providers”Annex C of HSC (1999) 246. 
 

Page 46 
Para 16.2.2 
 

  Reference to NHS Protect has been 
changed to NHS Counter Fraud 
Authority. 
 

Page 50 
Para 20.1 
 

The Trust Board Secretary shall ensure that 
all staff are made aware of the Trust policy 
on acceptance of gifts and other benefits in 
kind by staff. This policy follows the 
guidance contained in the Department of 
Health circular HSG (93) 5 ‘Standards of 
Business Conduct for NHS Staff’ and is also 
deemed to be an integral part of these 
Standing Orders and Standing Financial 
Instructions (see overlap with SO No. 7). 
 

The Trust Board Secretary shall ensure that 
all staff are made aware of the Trust policy 
on acceptance of gifts and other benefits in 
kind by staff. This policy follows the 
guidance contained in the NHS England 
publication “Managing Conflicts of Interest 
in the NHS - Guidance for staff and 
organisations”Department of Health circular 
HSG (93) 5 ‘Standards of Business Conduct 
for NHS Staff’ and is also deemed to be an 
integral part of these Standing Orders and 
Standing Financial Instructions (see overlap 
with SO No. 7). 
 

Updated reference to guidance on 
the managing conflicts of interests. 

 


